EEO PUBLIC FILE REPORT
Viper Communications, Inc.

A.  Employment Unit Covered:
WENG, Englewood, Florida

B.  Reporting Period:
October 1, 2010 — October 1, 2011

C. Full-Time Vacancies Filled During Reporting Period: 2

Job Title Date Filled Positions
Account Executive 6/13/2011 1
Account Executive 6/20/2011 1

D. Recruitment/Referral Sources Used to Seek Candidates for Each

Vacancy:
Job Title Date Filled Hire Source Recruitment Source
Account Executive  6/13/2011 Sun Herald WENG Radio Ad
Newspaper Newspaper Ads - Sun
Herald
Community Mailing
Account Executive  8/20/2010 Sun Herald WENG Radio Ad
Newspaper Newspaper Ads —Sun
Herald

Community Mailing

E. Total Number of Persons Interviewed For All Full-Time
Vacancies Filled During Reporting Period: 5

F. Total Number of Interviewees for All Full-Time Vacancies Filled
During Reporting Period Per Recruitment/Referral Sources:



Recruitment Source Number of Interviewees
Referred

Employee Referral 0
Internet/Web Site
Walk-in/Self Referral

Newspaper: Sun Herald, Venice, FL
Ads on WENG Radio

Open House
Trade Paper
0

Other

Job Fair
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Advertisements used to recruit job applicants for the positions noted above are provided,
below:







































Viper Communications, Inc.
EEO OUTREACH ACTIVITIES

October 1, 2010 - October 1, 2011

Viper Communications, Inc. (“Viper”) has established a comprehensive outreach
and recruitment program designed to widely disseminate information regarding full-time
job opportunities at its station.

Regularly, Viper airs a Public Notice Press Release inviting community groups,
minority organizations and interested civic organizations to notify station management if
their group would like to be notified regarding each new, full-time job opening. Viper,
every six months, also sends the same press release to local newspapers seeking the
involvement of local groups as part of the licensee’s recruitment efforts. To date, no
group or organization has requested to be placed on a mailing list of job opportunities at
the station.

The list of organizations and the “copy” for the Press releases is provided, below:


















Outreach Initiatives

Viper has selected the following menu options:
Host at least one job fair during the two year period.

Participate in other activities than the ones listed that the licensee has
designed to further the goal of disseminating information about
employment opportunities.

Provide training to management level personnel as to methods of
ensuring equal employment opportunity and preventing discrimination.

Viper has designed its own Outreach Initiative designed to be more appropriate to its
location. Specifically, Viper has designed an “Open House” program whereby it invites
members of the community to visit the stations on Open House Day to see the facilities, talk
with management and owners, and discuss careers with the staff. The Open House for 2011
was held at WENG on September 23, 2011. Six people visited the station as part of Open
House 2011.

The unit supported this Open House with advertising and publicity, as
indicated, below:





















On September 22, 2010, Viper sponsored its own job fair. Employment
opportunities were discussed with sixteen people and several submitted applications for
employment. None was hired.

The advertising aired and printed to support this job fair is provided, below:













































During the previous employment period, management personnel continued
training to ensuring equal employment opportunity and preventing
discrimination. Toward this end, the following management personnel
studied “Discrimination based on Religion” and “Threats to the Workplace” in
Arthur Gutman’s book, EEO Law and Personnel Practices:

Kenneth Kuenzie December, 2010
Dennis Klautzer October, 2010
Carolyn Warnebold November, 2010
Kenneth Birdsong February 2011





